New Serious Safety Violations at Flying Food Group (LAX)

On May 20, 2026, Cal/OSHA issued new Citations and Notifications of Penalty to Flying Food
Group (“Company”) for workplace safety violations discovered during inspections of two
facilities serving LAX.

As set out below, these include four “serious” citations, two of which arise from the Company’s
failure to ensure that cold storage rooms can be utilized safely and opened from the inside, an
issue which led to a near tragedy during a fire on January 22, 2026 in which two workers were
found inside a cooler room whose entrance door had been chained shut.

LAX Flight Kitchen (5343 W. Imperial Hwy, Los Angeles) — Inspection #1864909

Cal/OSHA cited Flying Food Group for three violations carrying a total proposed penalty of
$37,000:

e A serious violation for failure to ensure the cold storage room had a door openable from
the inside, required warning signage, and an electrically operated audible and visible
alarm system accessible from inside the room (T8CCR §3249(a)). Proposed penalty:
$18,000.

e A serious violation for failure to provide emergency eyewash and body-flush facilities at
the battery charging station (TSCCR §5185(n)). Proposed penalty: $18,000.

o A general violation for insufficient working space around the electrical panel near the
battery charging station (TSCCR §2340.16(b)). Proposed penalty: $1,000.

Inglewood Headquarters (901 W. Hillcrest Boulevard, Inglewood) — Inspection #1861761

Cal/OSHA cited Flying Food Group for three violations carrying a total proposed penalty of
$37,000:

e A serious violation for failure to ensure the cold storage room had a door openable from
the inside, required warning signage, and an electrically operated audible and visible
alarm system accessible from inside the room (T8CCR §3249(a)). Proposed penalty
$18,000.

e A serious violation for failure to guard the gear and sprocket chain drive on a
commercial dishwasher (TSCCR §4075(a)). Proposed penalty: $18,000.

e A general violation for failure to maintain the commercial dishwashing machine in
accordance with manufacturer recommendations (an issue stemming from a fire that
occurred in October 2025) (T8CCR §3328(b)). Proposed penalty $1,000.

Cal/OSHA found the same cold storage entrapment hazard—workers potentially unable to exit a
cold storage room and without any alarm system to signal for help—at both Flying Food Group
facilities serving LAX. This violation was classified as Serious at both locations, carrying a
combined penalty of $36,000, and reflects a pattern of safety deficiency rather than an isolated
incident, as discussed further below.



Previous Citations

This is now the second and third time that Flying Food Group has been cited for failing to
ensure that cold storage rooms can be opened from the inside at LAX facilities. In August 2023,
Cal/OSHA cited for failing to ensure that freezer doors could “open properly from the inside by
the employees.” This citation was affirmed in the February 2026 Settlement Order.

Yet the Company did not correct the hazard, resulting in a terrifying near tragedy. On January
22,2026, during a fire at FFG’s Inglewood facility, two workers were found locked inside a cold
storage room after more than 300 coworkers had evacuated. A chain on the outside of the
entrance door prevented it from opening from the inside. The workers banged on the door for ten
to fifteen minutes before a supervisor heard them and let them out.

The incident was documented in three recent articles and reports:

- An article published by the San Francisco Standard on April 29, 2026, entitled “Chained
shut: Airline food workers describe being locked in cooler as fire raged outside.”

- A report of the Truth Commission on Labor Abuses at Flying Food Group (LAX), which
was comprised of prominent labor and civic leaders.

- A report co-authored by the former Deputy Director General of the United Nations’
International Labour Organization, entitled “Lax Standards: Assessing Flying Food
Group LLC’s Labor Practices under International Labor Standards.”

Below is a photograph of the chain used to lock the cooler room door from the outside, taken the
week after the fire.

Moreover, FFG was also cited for a disturbingly similar incident in February 2023 in which the
company bolted shut a facility exit door from the outside on the day of a planned worker picket
line. This hazardous conduct resulted in enforcement actions by both Cal/OSHA and the

National Labor Relations Board. The incident is described in the two reports referenced above.



The two previous citations—for failing to ensure cold storage rooms could open from the inside
and for bolting shut the exit door from the outside—were part of a set of six citations issued by
Cal/OSHA against FFG in August 2023. The other citations related to inadequate forklift
training; a malfunctioning dishwasher sensor; fire extinguisher inspections; and eyewash
equipment. In February 2026, Cal/OSHA issued a Settlement Order affirming all but one of the
citations, with some modifications, and requiring FFG to pay fines.

Conclusion

It is imperative that airlines sourcing from Flying Food Group at LAX take prompt action to
ensure compliance with standards to protect workers in their supply chains, as required by the
OECD Guidelines for Multinational Enterprises and other international human rights
instruments. Airlines should promptly meet with UNITE HERE Local 11, the union that
represents workers at Flying Food Group’s LAX facilities, as part of the due diligence they are
required to undertake in these circumstances.



State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Phone: (213) 576-7451  Fax: (213) 576-7461

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1864909

Flying Food Group, LLC Inspection Date (s): 12/17/2025 - 05/19/2026
DBA Flying Food Group Issuance Date: 05/20/2026

and ifs successors CSHO ID: B9773

901 West Hillcrest Boulevard Optional Report #: 038-26

Inglewood, CA 90301 Reporting ID: 0950641

Inspection Site: The violation(s) described in this Citation and
5343 W. Imperial Hwy Notification of Penalty is (are) alleged to have
Los Angeles, CA 90045 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penally (hereinafter Citation) is being issued in accordance
with California Labor Code Section 6317 for violations that were found during the inspection/
investigation. This Citation or a copy, including the enclosed multilingual employee notice,
must be prominently posted upon receipt by the employer at or near the location of each
violation until the violative condition is corrected or for three working days, whichever is longer.
Violations of Title 8 of the Cdlifornia Code of Regulations or of the California Labor Code may
result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Notification of Penalty by fiing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must confact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date
of receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Notification of Penaity becomes a final order of the Appeals Board, not subject to review by
any court or agency.

Informal Conference - You may request an informal conference with the manager of the
district office which issued the Citation within 10 working days after receipt of the Citation.
However, if the citation is appealed, you may request an informal conference at any time prior
to the day of the hearing. Employers are encouraged to schedule a conference at the earliest
possible time to assure an expeditious resolution of any issues. At the informal conference, you
may discuss the existence of the alleged violation(s). classification of the violation(s),
abatement date or proposed penalty.

Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three
members appointed by the Governor. The Appeals Board is a separate entity from the Division
of Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Nofification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of
receipt of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appedls Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in dismissal  of the appeal. Appeal forms are available to print online at
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be
picked up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent fo appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appedl rights,
call the Appeals Board, at (916) 274-5751 or (877) 252-1987.

See pages 1 through 4 of this Citation and Notification of Penalty for informartion on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

Penalties are due within 15 working days of receipt of this Citation and Notification of Penalty
unless contested. If you are appedaling any item of the Citation, remittance is still due on all
iterns that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

f you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P. O.Box 516547
Los Angeles, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or
money order for less than the full amount due, and will cash the check or money order as if these
restrictions, conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do not contest, you should notify the Division of Occupational Safety and
Health promptly by letter that you have taken appropriate corrective action within the fime frame
set forth on this Citation and Notification of Penalty. Please inform the district office listed on the
Citation by submitting the Cal/OSHA 160 form with the abatement steps you have taken and the
date the violation was abated, together with adequate supporting documentation, e.g., drawings
or photographs of corrected conditions, purchase/work orders related to abatement actions, air
sampling results, etc. The adjusted penalty for general violations has already been reduced by 50%
on the presumption that the employer will correct the violations by the abatement date. The
adjusted penalty for serious violations, if any, has already been reduced by 50% because
abatement of those violations has been completed.

Note: Return the Cal/OSHA 160 form to the district office listed on the Citation and as shown below:

Division of Occupational Safety and Health
Los Angeles District Office
320 West 4th Street, Room 820
Los Angeles, CA 20013
Telephone: (213) 576-7451
Fax: (213) 576-7461

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no
later than six (6) months after the discrimination occurred with the Division of Labor Standards
Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly
transmit the document to the Appeals Board. The Division shall, no later than 10 working days from
receipt of the Employee Appeadl, file with the Appeals Board and serve on each party a clear and
concise statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the
Division.

Employees Participation in Informal Conference - Affected employees or their representatives may
notify the District Manager that they wish to attend the informal conference. If the employer
objects, a separate informal conference will be held.

DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary cids
or services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a
sign-language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1864909

Department of Industrial Relations Inspection Dates: 12/17/2025-05/19/2026
Division of Occupational Safety and Health Issuance Date: 05/20/2026

Los Angeles District Office CSHO ID: B9773

320 West 4th Streetf, Room 820 Optional Report #:  038-26

Los Angeles, CA 90013
Phone: (213) 576-7451 Fax: (213) 576-7461

Citation and Notification of Penalty

Company Name: Flying Food Group, LLC

Establishment DBA: Flying Food Group
and its successors

Inspection Site: 5343 W. Imperial Hwy
Los Angeles, CA 90045

Citation 1 ltem 1 Type of Violation: General

T8CCR §2340.16.(b) Work Space About Electric Equipment.

(b) Work Space. Working space for equipment likely to require examination, adjustment, servicing, or
maintenance while energized shall comply with the following dimensions, except as required or
permitted elsewhere in these Orders.

(1) Depth. The depth of the working space in the direction of access to live parts shall not be less
than indicated in Table 2340.16 unless permitted elsewhere in these orders.

Distances shall be measured from the live parts if they are exposed or from the enclosure front or
opening if they are enclosed.

(2) Width. In addition to the dimensions of depth shown in Table 2340.16, the width of the workspace
in front of the electric equipment shall not be less than the width of the equipment or 30 inches,
whichever is greater.

In all cases, the workspace shall be adequate to permit at least a 90 degree opening of equipment
doors or hinged panels.

(3) Height. The work space shall be clear and extend from the grade, floor, or platform to the height
required by subsection (f) of this section. However, other equipment associated with the electrical
installation and located above or below the electric equipment may extend not more than éin. (153
mm) beyond the front of the electric equipment.

Table 2340.16. Minimum Depth of Clear Working Space at Electrical Equipment, 600 V or Less

Nominal Minimwm Clear Distance

Voliage 1o Condition 1 Condition 2 Condirion 3
Ground Feet  Meters Feer Meters Feet  Meters
0-150 3e 0.9 3 09 3 09
151-600 3e 0.9 35 10 4 ).2

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Violation

Prior to the and during the course of inspection, including but not limited to December 17, 2025, the
depth and width of the working space at the electrical panel near the battery charging station was
less than indicated in Table 2340.16.

Date By Which Violation Must be Abated: June 22, 2026
Proposed Penalty: $1000.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1864909

Department of Industrial Relations Inspection Dates: 12/17/2025-05/19/2026
Division of Occupational Safety and Health Issuance Date: 05/20/2026

Los Angeles District Office CSHO ID: B9773

320 West 4th Street, Room 820 Optional Report #:  038-26

Los Angeles, CA 920013
Phone: (213) 576-7451 Fax: {213) 576-7461

Citation and Notification of Penalty

Company Name: Flying Food Group, LLC

Establishment DBA: Flying Food Group
and its successors

Inspection Site: 5343 W. Imperial Hwy
Los Angeles, CA 920045

Citation 2 Item 1 Type of Violation: Serious

TBCCR §3249(a) Cold Storage, Processing, and Manufacturing Rooms.

(a) Every cold storage, processing and manufacturing room shall have at least one door which can
be opened from the inside except as provided in {d) below, and

(d) Doors may be padlocked or otherwise securely locked from the outside if the room is equipped

with an inside release mechanism which will release the latch and open the door when the latch is

padlocked or

(1) There is posted on the outside of the doors a sign reading: "Do Not Lock These Doors Until You Are
Positive No One Is Inside," and

(2) The room is equipped with an electrically operated audible and visible signal system which can
be actuated from inside the room and be seen and heard outside the room. Both systems to be on a

single control and tested daily.

Violation

Prior to the and during the course of inspection, including but not limited o December 17, 2025, the
cold storage room did not have at least one door that could be opened from the inside or have a
sign outside the doors reading "Do Not Lock These Doors Until You Are Positive No One s Inside", and
equipped with an electrically operated audible and visible signal system which can be actuated
from inside the room and be seen and heard outside the room.

Date By Which Violation Must be Abated: June 01, 2026
Proposed Penalty: B (ANGHG /$18000.00

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1864909

Department of Industrial Relations Inspection Dates: 12/17/2025 - 05/19/2026
Division of Occupational Safety and Health Issuance Date: 05/20/2026

Los Angeles District Office CSHO ID: B9773

320 West 4th Street, Room 820 Optional Report #:  038-26

Los Angeles, CA 90013
Phone: (213) 576-7451 Fax: (213) 576-7461

Citation and Notification of Penalty

Company Name: Flying Food Group, LLC
Establishment DBA: Flying Food Group
and ifs successors
Inspection Site: 5343 W. Imperial Hwy
Los Angeles, CA 90045

Citation 3 ltem 1 Type of Violation: Serious

T8CCR §5185.(n) Changing and Charging Storage Batteries.

(n) Facilities for quick drenching or flushing of the eyes and body shall be provided in accordance
with Section 5162 unless the storage batteries are:

(1) equipped with explosion resistant or flame arrestor type vents; or

(2) located in a compartment or other location such as to preclude employee exposure.

Violation

Prior to the and during the course of inspection, including but not limited to December 17, 2025,
facilities for quick drenching or flushing of the eyes and body was not provided at the battery
charging station.

Date By Which Violation Must be Abated: June 01, 2026
Proposed Penalty: . $18000.00

i &7

Muho magd Zubair
Compliance Officer / Dls’rrlcuL ger

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Company Name: Flying Food Group, LLC
Establishment DBA: Flying Food Group
and its successors
Inspection Site: 5343 W. Imperial Hwy, Los Angeles, CA 90045
Mailing Address: 901 West Hillcrest Boulevard, Inglewood, CA 90301
Issuance Date: 05/20/2026
Reporting ID: 0950641
CSHO ID: B9773

Summary of Penalties for Inspection Number 1864909

Citation 1 item 1, General $1000.00
Citation 2 ltem 1, Serious $18000.00
Citation 3 Item 1, Serious $18000.00
TOTAL PROPOSED PENALTIES: $37000.00

Penalties are due within 15 working days of receipt of this notification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please Qo to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notfice of Proposed Pendlties, the Penalty Remittance Form,
along with a copy of the Citation and Notification of Penalty fo:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1864909 REPORTING ID: | 0950641
COMPANY NAME: Flying Food Group, LLC FEIN/SEIN:
ESTABLISHMENT DBA: Flying Food Group

CONTACT PERSON:

PHONE NO.: | | FAX NO.:

SITE ADDRESS: 5343 W. Imperial Hwy, Los Angeles, CA 50045

MAILING ADDRESS: 901 West Hillcrest Boulevard, Inglewood, CA 90301

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm|

PAYMENT COUPON
D i ﬁ State of California
Department of ; .
ln‘:i‘:laslr‘i:f;eralions Inspectlon No.: ‘1‘&&9—09’
Amount Enclosed: $
Mail payment to:
DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES
; . P.O. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm| LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of Cadlifornia

Department of Industrial Relations

Division of Occupational Safety and Health
Flying Food Group, LLC

DBA Flying Food Group

and its successors

Inspection #: 1864909

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer must
post at or near the place of the violation for three working days, or until the unsafe condition is
corrected, whichever is longer. Your employer is required to communicate any hazards at the
workplace in a language and manner you understand. You can contact Cal/OSHA at
833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espaiiol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segun lo requerido por LC §
6318(c)

Cal/OSHA investigo el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicién insegura, cualquiera que sea el caso que se
prologue méas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al numero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
Ig-3H IgHTS MaHgs - LC § 6318(c) Tt 8F WeA'I UAE I3

Cal/OSHA & Sgn-AE'S © A9 J151 W3 aon-Au's '3 fia Af fomirer Aftwr & fAas Asdl
Gohweret urshwif| foR Ao © fier filg A <09 gorfewl A wert € gu R9 feafanr, gt &
gaam@?;swﬁﬁa'ﬁgﬁum@ﬁm?#ﬁnﬁﬁﬁaﬁﬂwﬁﬁ#m,ﬂfﬂéja
Wmémﬁwww,éﬁﬁ%ﬁ@wﬁ,ﬂﬂzmmélm
goergersT 3 G A3 A S 4 89 aan-AEs '3 faR & T '3 wifadt 3 w3 391 5% HuY

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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336, [AG IH AHSe J1 3H 833-579-0927 '3 Cal/OSHA &8 Husd &J Hale J1 CallOSHA TS
393 geargesT © fHge At A3 gt B 3A
hitps://www.osha.gov/ords/imis/establishment.html '3 24 AR JI

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NGUF- Bing theo yéu cau cia LC § 6318(c)

Cal/OSHA da diéu tra noi [am viéc va phat hién mét hay nhiéu vi pham vé an toan hoic sirc
khoe tai noi lam viéc. Cudc didu tra nay da dan dén viéc don vj st dung lao déng phai niém yét
mot hay nhiéu ménh 1énh hoac 1énh tai hodc gan noi vi pham trong ba ngay lam viéc hoac cho dén
khi tinh trang khéng an toan dwgc khac phuc, tuy theo thei gian nao lau hon. Bon vi st dung lao
déng clia ban dwoc yéu ciu thong bao v& moi méi nguy hiém tai noi lam viéc bang ngdn ngl va
cach thirc ma ban c6 thé hiéu. Ban c6 thé lién hé véi Cal/lOSHA theo sd dién thoai 833-579-0927.
Ban c6 thé tim kiém ménh I&énh ma Cal/OSHA ban hanh cho don vi str dung lao dong cla ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

t2olz 3 YA ¢E- LC §6318(c) A HH ol we} AlA|

Cal/OSHA 7} &Y 3Z& =A1e A3} sli} o] 49 AP A B #d Y4t AEE
1AREYTH 1 AT S o] A8F EE HEHol YHALH, 01 o o} ﬂ%ﬁ“—% Skls
A} 1 2R 27 71F3d B9, 55‘: EotAG JH7F AR E W7AA(E T T

Hg) o] & A FoF U Aste] A&FE A olAT F AT Aol o= Z—}‘ﬁ%ﬂw
dojd = A& s A oF Fuo ?1'6}“ 833-579-0927 = Cal/OSHA ol |aztstd 4=
9l<=1]t}. I3 hitps://www.osha.gov/ords/imis/establishment.html ol 4 78 L &FE HH =
23 H Cal/lOSHA 2332 A & sy

Armenian

fU2UULE2NF USuUSUUSH 'SULNFSNFY — Spwnnud, hUgwybu wjuwhwlgynod £ LC § 6318(c)
Ynnuhg

Cal/OSHA-U nLunLUbwuhptl £ wuwnwywipp b hwjnbwpbpbp wfuwnwiywjph
whywnwlgnipjuwl jud wenngnipjwl JEY Ywd Jh pwlh fuwfumnod: Wu
nLunLdUwuhpnLeniup hwlgtignti £ Upwl, np gnpéwiinntl wewng £ wnbinuinph dty Ywd Jh pwlip
swunignud yuwd Epbip wzluwwnwlpughl opydw pupwgpnid fupgwnpnienil nGnwnnh
hwhindwl Jupeod ud Juigph dnwn Yud dhtst whwwwhny wwjdwlp 2nyh, npu wybh
Gnpywp Yulh: 2kp gnpdwinnihg wwhwlgynid £ inbnblwuglb] abgq w2fuwwnwywjpnid gutijugws
Junwlgh Jwuhl 2kq hwulwlwih (Gquyny b dund: e Yupnn Gp Yuwt Cal/OSHA-h htin
833-579-0927 htnwlunuwhwdwpny: e Junpnn bp thuwnpt 2bnp gnpswinnch nbd tipdwé Cal/OSHA

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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swlnignLdubpp htnlywy Ywgpnud™ https://www.osha.gov/ords/imis/establishment.html

Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

1BiE LC § 6318(c) MERETZIESEREX

Cal/lOSHA M T{EmFR# T 7TRE, AMT—RNHASHLIEFAMZEHEREATA - KIAESH
—HESHERNGS  BEVHE SR AHMEERKE=1"TFH, REFEIFZ2RAREMIE
- DINBERKENE - 14&’])%%%\2@?%1%%@5’9%.::%DE‘W% A TR E R EM - Ry LB
833-579-0927 BX% Cal/OSHA, fRAEJLMEH CallOSHA KTt X IRKIEERIEH - FiiE

https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

IREE LC §6318(c) WERBMHZEEEREA

Cal/lOSHA B TEIBFFET THE, SRT—ERXZSEIEEMRLRBFEEATA, SRAEE

H—HESHEANGS  BEEVAEERMEBHKIREEZEIEE SBFEIFZREKRRFE

M, LSREsEZ AL, MUEIVAUMRIBRNESNARNEETFSRNERERE, (RETLE
BT 833-579-0927 B3R Cal/lOSHA, {RE[LLE SR Cal/lOSHA Bttt EHMRRIE X HIER, ME
https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 4 of this Citation and Notification of Pendlty for information on employer and employee rights and responsibilities.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Tel. #(213) 576-7451 Fax # (213) 576-7461

EMPLOYER'S SIGNED STATEMENT OF ABATEMENT OF
REGULATORY AND/OR GENERAL VIOLATIONS

Flying Food Group, LLC
Flying Food Group

901 West Hillcrest Boulevard
Inglewood, CA 90301

The law requires that violations observed during the inspection completed on 05/19/2026 of the place of employment
located at 5343 W. Imperial Hwy, Los Angeles, CA be corrected within the time limit specified. Please notify the Division
as soon as these conditions have been corrected by returning this completed form. Your response by completing,
signing and mailing this form to the issuing office on or before the compliance date may avoid a follow-up inspection of
your facilities. Failure to timely complete and return this form may result in issuance of a citation and civil penalty for
violation of 8 CCR 340.4(c).

NOTE: This form does not serve as a request for a time extension. If | This signed statement or a summary
there are serious problems beyond your control that prevent meeting | shall be posted for three working
a specified abatement date, contact the Division early, well within the | days at or near each place the

15-day limit allowed for an appeal. regulatory and/or general violation(s)
referred to in the citation occurred.

PLEASE COMPLETE AND MAIL BY 6/22/2026

LIST THE SPECIFIC MEASURES & EQUIPMENT TAKEN TO CORRECT EACH CITATION & ITEM NUMBER OF THE UNSAFE
CONDITIONS AND DATE OF ABATEMENT.

O Continued on additional page

All affected employees and their representatives have been informed about abatement activities referenced in this
document in conformance with 8 CCR Section 340.4(g). [JYes [INo

This certifies that all the unsafe conditions listed in the Division's citation dated May 20, 2026 have now been corrected
and all submitted abatement information is accurate.

Signature: Date:
Name: Title:
OFFICE USE ONLY
Compliance Safety and Health Officer: Date:
District Manager: Date:

[ ]Close/Comments

RID: 0950641 Inspection Nr: 1864909 CSHO ID: B9773 Optional Report Nr: 038-26

Date mailed or delivered: 5/20/2026 Cal/OSHA 160 (09/22/14)



STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Tel. #(213) 576-7451 Fax # (213) 576-7461

EMPLOYER’S SIGNED STATEMENT OF ABATEMENT OF SERIOUS VIOLATIONS

Flying Food Group, LLC
Flying Food Group

901 West Hillcrest Boulevard
Inglewood, CA 90301

The law requires that violations observed during the inspection completed on 05/19/2026 of the place of employment located at
5343 W. Imperial Hwy, Los Angeles, CA be abated (corrected) within the time limit specified. Labor Code 6320(b) requires that
you submit this signed statement under penalty of perjury that you have complied with the abatement terms.

You are eligible for a 50% reduction of the civil penalty assessed for this serious violation pursuant to Labor Code 6319(g).
However, the Division shall not grant such a reduction unless it receives an “EMPLOYER’S SIGNED STATEMENT OF ABATEMENT OF
SERIOUS VIOLATIONS” together with sufficient supporting evidence acceptable to the Division, if necessary to prove abatement,
within 10 working days after the end of the abatement period — regardless of whether you appeal the serious citations. if there
are problems beyond your control that prevent you from meeting the abatement date, contact the Division as soon as possible so
that a request for extension can be considered.

This signed statement shall be posted

THIS FORM MUST BE RECEIVED AT THE ABOVE ADDRESS ON OR BEFORE for three (3) working days at or near
6/01/2026 each place the serious violation

referred to in the citation occurred.

In a separate attachment, please list and describe the specific measures taken and equipment used to abate each serious

violation, and also attach supporting evidence:

e For each citation, provide the citation number, number of instances, abatement date, and a description of the specific
measures taken to abate the serious citation.

e List the evidence attached to this form proving that the measures were taken and the violations were fully abated.
Examples of suitable evidence include, but are not limited to, photographs and copies of attendance sign-in sheets,
written procedures, and receipts for payment of services or equipment.

O Evidence is attached

All affected employees and their representatives have been informed about abatement activities referenced in this document
in conformance with 8CCR Section 340.4(g). [1Yes [ No

| have reviewed the foregoing statement and declare under penalty of perjury that it is true and correct to the best of my
knowledge and all submitted abatement information is accurate.

Executed at , California by
Signature: Date:
Name: Title:
OFFICE USE ONLY
Compliance Safety and Health Officer: Date:
District Manager: Date:

[ ]Close/Comments

RID: 0950641 Inspection Nr: 1864909 CSHO ID: B9773 Optional Report Nr: 038-26
Date mailed or delivered: 5/20/2026

Cal/OSHA 161 (2/20/15)



State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Phone: (213) 576-7451  Fax: (213) 576-7461

CITATION AND NOTIFICATION OF PENALTY

To: Inspection #: 1864909

Flying Food Group, LLC Inspection Date (s): 12/17/2025 - 05/19/2026
DBA Flying Food Group Issuance Date: 05/20/2026

and ifs successors CSHO ID: B9773

901 West Hillcrest Boulevard Optional Report #: 038-26

Inglewood, CA 90301 Reporting ID: 0950641

Inspection Site: The violation(s) described in this Citation and
5343 W. Imperial Hwy Notification of Penalty is (are) alleged to have
Los Angeles, CA 90045 occurred on or about the day(s) the inspection

was made unless otherwise indicated within the
description given below.

This Citation and Notification of Penally (hereinafter Citation) is being issued in accordance
with California Labor Code Section 6317 for violations that were found during the inspection/
investigation. This Citation or a copy, including the enclosed multilingual employee notice,
must be prominently posted upon receipt by the employer at or near the location of each
violation until the violative condition is corrected or for three working days, whichever is longer.
Violations of Title 8 of the Cdlifornia Code of Regulations or of the California Labor Code may
result in some instances in prosecution for a misdemeanor.

YOU HAVE A RIGHT to contest this Citation and Notification of Penalty by fiing an appeal with
the Occupational Safety and Health Appeals Board. To initiate your appeal, you must confact
the Appeals Board, in writing or by telephone, or online, within 15 working days from the date
of receipt of this Citation. If you miss the 15 working day deadline to appeal, the Citation and
Notification of Penaity becomes a final order of the Appeals Board, not subject to review by
any court or agency.

Informal Conference - You may request an informal conference with the manager of the
district office which issued the Citation within 10 working days after receipt of the Citation.
However, if the citation is appealed, you may request an informal conference at any time prior
to the day of the hearing. Employers are encouraged to schedule a conference at the earliest
possible time to assure an expeditious resolution of any issues. At the informal conference, you
may discuss the existence of the alleged violation(s). classification of the violation(s),
abatement date or proposed penalty.

Be sure to bring to the conference any and all supporting documentation of existing conditions
as well as any abatement steps taken thus far. If conditions warrant, we can enter into an
agreement which resolves this matter without litigation or contest.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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APPEAL RIGHTS

The Occupational Safety and Health Appeals Board (Appeals Board) consists of three
members appointed by the Governor. The Appeals Board is a separate entity from the Division
of Occupational Safety and Health (Cal/OSHA or the Division) and employs experienced
administrative law judges to hear appeals fairly and impartially. To initiate an appeal from a
Citation and Nofification of Penalty, you must contact the Appeals Board in writing, or by
telephone, or online via the Board's OASIS system, within 15 working days from the date of
receipt of a Citation.

After you have initiated your appeal, you must then file a completed appeal form with the
Appedls Board, at the address listed below, or online via the Board's OASIS system, for each
contested Citation. Failure to file a completed appeal form with the Appeals Board may result
in dismissal  of the appeal. Appeal forms are available to print online at
https://www.dir.ca.gov/oshab/appealform.pdf. You may also file the appeal through the
Board's online OASIS system at: https://www.dir.ca.gov/oshab/. Hard copies can also be
picked up from district offices of the Division, or from the Appeals Board:

Occupational Safety and Health Appeals Board
2520 Venture Oaks Way, Suite 300
Sacramento, CA 95833
Telephone: (916) 274-5751 or (877) 252-1987
Fax: (916) 274-5785

If the Citation you are appealing alleges more than one item, you must specify on the appeal
form which items you are appealing. The appeal form also asks you to identify the grounds for
your appeal. Among the specific grounds for an appeal are the following: the safety order was not
violated, the classification of the alleged violation (e.g., serious, repeat, willful) is incorrect, the
abatement requirements are unreasonable or the proposed penalty is unreasonable.

Important: You must notify the Appeals Board, not the Division, of your intent fo appeal within 15
working days from the date of receipt of the Citation. Otherwise, the Citation and Notification of
Penalty becomes a final order of the Appeals Board not subject to review by any court or agency.
An informal conference with Cal/OSHA or the Division does not constitute an appeal and does not
stay the 15 working day appeal period. If you have any questions concerning your appedl rights,
call the Appeals Board, at (916) 274-5751 or (877) 252-1987.

See pages 1 through 4 of this Citation and Notification of Penalty for informartion on employer and employee rights and responsibilities.
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PENALTY PAYMENT OPTIONS

Penalties are due within 15 working days of receipt of this Citation and Notification of Penalty
unless contested. If you are appedaling any item of the Citation, remittance is still due on all
iterns that are not appealed. Enclosed for your use is a Penalty Remittance Form for payment.

f you are paying electronically, please have the Penalty Remittance Form on-hand when you are
ready to make your payment. The company name, inspection number, and Citation number(s) will
be required in order to ensure that the payment is accurately posted to your account. Please go to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check, return one copy of the Citation, along with the Notice of Proposed
Penalties Sheet and the Penalty Remittance Form and mail to:

Department of Industrial Relations
Cal/OSHA Penalties
P. O.Box 516547
Los Angeles, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or
money order for less than the full amount due, and will cash the check or money order as if these
restrictions, conditions, or endorsements do not exist.

NOTIFICATION OF CORRECTIVE ACTION

For violations which you do not contest, you should notify the Division of Occupational Safety and
Health promptly by letter that you have taken appropriate corrective action within the fime frame
set forth on this Citation and Notification of Penalty. Please inform the district office listed on the
Citation by submitting the Cal/OSHA 160 form with the abatement steps you have taken and the
date the violation was abated, together with adequate supporting documentation, e.g., drawings
or photographs of corrected conditions, purchase/work orders related to abatement actions, air
sampling results, etc. The adjusted penalty for general violations has already been reduced by 50%
on the presumption that the employer will correct the violations by the abatement date. The
adjusted penalty for serious violations, if any, has already been reduced by 50% because
abatement of those violations has been completed.

Note: Return the Cal/OSHA 160 form to the district office listed on the Citation and as shown below:

Division of Occupational Safety and Health
Los Angeles District Office
320 West 4th Street, Room 820
Los Angeles, CA 20013
Telephone: (213) 576-7451
Fax: (213) 576-7461

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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EMPLOYEE RIGHTS

Employer Discrimination Unlawful - The law prohibits discrimination by an employer against an
employee for filing a complaint or for exercising any rights under Labor Code Section 6310 or 6311.
An employee who believes that he/she has been discriminated against may file a complaint no
later than six (6) months after the discrimination occurred with the Division of Labor Standards
Enforcement.

Employee Appeals - An employee or authorized employee's representative may, within 15 working
days of the issuance of a citation, special order, or order to take special action, appeal to the
Occupational Safety and Health Appeals Board the reasonableness of the period of time fixed by
the Division of Occupational Safety and Health (Division) for abatement. An employee appeal may
be filed with the Appeals Board or with the Division. No particular format is necessary to initiate the
appeal, but the notice of appeal must be in writing.

If an Employee Appeal is filed with the Division, the Division shall note on the face of the document
the date of receipt, include any envelope or other proof of the date of mailing, and promptly
transmit the document to the Appeals Board. The Division shall, no later than 10 working days from
receipt of the Employee Appeadl, file with the Appeals Board and serve on each party a clear and
concise statement of the reasons why the abatement period prescribed by it is reasonable.

Employee Appeal Forms are available from the Appeals Board, or from a district office of the
Division.

Employees Participation in Informal Conference - Affected employees or their representatives may
notify the District Manager that they wish to attend the informal conference. If the employer
objects, a separate informal conference will be held.

DISABILITY ACCOMMODATION

Disability accommodation is available upon request. Any person with a disability requiring an
accommodation, auxiliary aid or service, or a modification of policies or procedures to ensure
effective communication and access to the programs of the Division of Occupational Safety and
Health, should contact the Disability Accommodation Coordinator at the local district office or the
Statewide Disability Accommodation Coordinator at 1-866-326-1616 (toll free). The Statewide
Coordinator can also be reached through the California Relay Service, by dialing 711 or 1-800-735-
2929 (TTY) or 1-800-855-3000 (TTY - Spanish).

Accommodations can include modifications of policies or procedures or provision of auxiliary cids
or services. Accommodations include, but are not limited to, an Assistive Listening System (ALS), a
Computer-Aided Transcription System or Communication Access Realtime Translation (CART), a
sign-language interpreter, documents in Braille, large print or on computer disk, and audio cassette
recording. Accommodation requests should be made as soon as possible. Requests for an ALS or
CART should be made no later than five (5) days before the hearing or conference.

See pages | through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1864909

Department of Industrial Relations Inspection Dates: 12/17/2025-05/19/2026
Division of Occupational Safety and Health Issuance Date: 05/20/2026

Los Angeles District Office CSHO ID: B9773

320 West 4th Streetf, Room 820 Optional Report #:  038-26

Los Angeles, CA 90013
Phone: (213) 576-7451 Fax: (213) 576-7461

Citation and Notification of Penalty

Company Name: Flying Food Group, LLC

Establishment DBA: Flying Food Group
and its successors

Inspection Site: 5343 W. Imperial Hwy
Los Angeles, CA 90045

Citation 1 ltem 1 Type of Violation: General

T8CCR §2340.16.(b) Work Space About Electric Equipment.

(b) Work Space. Working space for equipment likely to require examination, adjustment, servicing, or
maintenance while energized shall comply with the following dimensions, except as required or
permitted elsewhere in these Orders.

(1) Depth. The depth of the working space in the direction of access to live parts shall not be less
than indicated in Table 2340.16 unless permitted elsewhere in these orders.

Distances shall be measured from the live parts if they are exposed or from the enclosure front or
opening if they are enclosed.

(2) Width. In addition to the dimensions of depth shown in Table 2340.16, the width of the workspace
in front of the electric equipment shall not be less than the width of the equipment or 30 inches,
whichever is greater.

In all cases, the workspace shall be adequate to permit at least a 90 degree opening of equipment
doors or hinged panels.

(3) Height. The work space shall be clear and extend from the grade, floor, or platform to the height
required by subsection (f) of this section. However, other equipment associated with the electrical
installation and located above or below the electric equipment may extend not more than éin. (153
mm) beyond the front of the electric equipment.

Table 2340.16. Minimum Depth of Clear Working Space at Electrical Equipment, 600 V or Less

Nominal Minimwm Clear Distance

Voliage 1o Condition 1 Condition 2 Condirion 3
Ground Feet  Meters Feer Meters Feet  Meters
0-150 3e 0.9 3 09 3 09
151-600 3e 0.9 35 10 4 ).2

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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Violation

Prior to the and during the course of inspection, including but not limited to December 17, 2025, the
depth and width of the working space at the electrical panel near the battery charging station was
less than indicated in Table 2340.16.

Date By Which Violation Must be Abated: June 22, 2026
Proposed Penalty: $1000.00

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
Citation and Notification of Penalty Page 6 of 13 Cal/OSHA-2 V1 Rev 01/2024




State of California Inspection #: 1864909

Department of Industrial Relations Inspection Dates: 12/17/2025-05/19/2026
Division of Occupational Safety and Health Issuance Date: 05/20/2026

Los Angeles District Office CSHO ID: B9773

320 West 4th Street, Room 820 Optional Report #:  038-26

Los Angeles, CA 920013
Phone: (213) 576-7451 Fax: {213) 576-7461

Citation and Notification of Penalty

Company Name: Flying Food Group, LLC

Establishment DBA: Flying Food Group
and its successors

Inspection Site: 5343 W. Imperial Hwy
Los Angeles, CA 920045

Citation 2 Item 1 Type of Violation: Serious

TBCCR §3249(a) Cold Storage, Processing, and Manufacturing Rooms.

(a) Every cold storage, processing and manufacturing room shall have at least one door which can
be opened from the inside except as provided in {d) below, and

(d) Doors may be padlocked or otherwise securely locked from the outside if the room is equipped

with an inside release mechanism which will release the latch and open the door when the latch is

padlocked or

(1) There is posted on the outside of the doors a sign reading: "Do Not Lock These Doors Until You Are
Positive No One Is Inside," and

(2) The room is equipped with an electrically operated audible and visible signal system which can
be actuated from inside the room and be seen and heard outside the room. Both systems to be on a

single control and tested daily.

Violation

Prior to the and during the course of inspection, including but not limited o December 17, 2025, the
cold storage room did not have at least one door that could be opened from the inside or have a
sign outside the doors reading "Do Not Lock These Doors Until You Are Positive No One s Inside", and
equipped with an electrically operated audible and visible signal system which can be actuated
from inside the room and be seen and heard outside the room.

Date By Which Violation Must be Abated: June 01, 2026
Proposed Penalty: B (ANGHG /$18000.00

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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State of California Inspection #: 1864909

Department of Industrial Relations Inspection Dates: 12/17/2025 - 05/19/2026
Division of Occupational Safety and Health Issuance Date: 05/20/2026

Los Angeles District Office CSHO ID: B9773

320 West 4th Street, Room 820 Optional Report #:  038-26

Los Angeles, CA 90013
Phone: (213) 576-7451 Fax: (213) 576-7461

Citation and Notification of Penalty

Company Name: Flying Food Group, LLC
Establishment DBA: Flying Food Group
and ifs successors
Inspection Site: 5343 W. Imperial Hwy
Los Angeles, CA 90045

Citation 3 ltem 1 Type of Violation: Serious

T8CCR §5185.(n) Changing and Charging Storage Batteries.

(n) Facilities for quick drenching or flushing of the eyes and body shall be provided in accordance
with Section 5162 unless the storage batteries are:

(1) equipped with explosion resistant or flame arrestor type vents; or

(2) located in a compartment or other location such as to preclude employee exposure.

Violation

Prior to the and during the course of inspection, including but not limited to December 17, 2025,
facilities for quick drenching or flushing of the eyes and body was not provided at the battery
charging station.

Date By Which Violation Must be Abated: June 01, 2026
Proposed Penalty: . $18000.00

i &7

Muho magd Zubair
Compliance Officer / Dls’rrlcuL ger

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of California

Department of Industrial Relations

Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Company Name: Flying Food Group, LLC
Establishment DBA: Flying Food Group
and its successors
Inspection Site: 5343 W. Imperial Hwy, Los Angeles, CA 90045
Mailing Address: 901 West Hillcrest Boulevard, Inglewood, CA 90301
Issuance Date: 05/20/2026
Reporting ID: 0950641
CSHO ID: B9773

Summary of Penalties for Inspection Number 1864909

Citation 1 item 1, General $1000.00
Citation 2 ltem 1, Serious $18000.00
Citation 3 Item 1, Serious $18000.00
TOTAL PROPOSED PENALTIES: $37000.00

Penalties are due within 15 working days of receipt of this notification unless contested. If you are
appealing any item of this citation, remittance is still due on all items that are not appealed. Enclosed
for your use is a Penalty Remittance Form.

If you are paying electronically: Please have this form on-hand when you are ready to make your
payment. The company name, reporting ID and Citation number(s) will be required to ensure that the
payment is accurately posted to your account. Please Qo to:
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.html to access the secure payment processing site.
Additionally, you must also mail the Penalty Remittance Form to the address below.

If you are paying by check: Mail this Notfice of Proposed Pendlties, the Penalty Remittance Form,
along with a copy of the Citation and Notification of Penalty fo:

DEPARTMENT OF INDUSTRIAL RELATIONS
CAL/OSHA PENALTIES
P. O. BOX 516547
LOS ANGELES, CA 90051-0595

Cal/OSHA does not agree to any restrictions, conditions or endorsements put on any check or money
order for less than the full amount due, and will cash the check or money order as if these restrictions,
conditions or endorsements do not exist.

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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DEPARTMENT OF INDUSTRIAL RELATIONS
DIVISION OF OCCUPATIONAL SAFETY AND HEALTH — CAL/OSHA
Accounting Office - Cashiering Unit
Phone (415) 703-4325
Email: AccountingCalosha@dir.ca.gov

PENALTY REMITTANCE FORM

CIVIL PENALTY INFO INSPECTION NO.: | 1864909 REPORTING ID: | 0950641
COMPANY NAME: Flying Food Group, LLC FEIN/SEIN:
ESTABLISHMENT DBA: Flying Food Group

CONTACT PERSON:

PHONE NO.: | | FAX NO.:

SITE ADDRESS: 5343 W. Imperial Hwy, Los Angeles, CA 50045

MAILING ADDRESS: 901 West Hillcrest Boulevard, Inglewood, CA 90301

CITATION INFORMATION:

Penalties are due within 15 working days of receipt of this notification unless contested. If you are appealing any item
of this Citation, remittance is still due on all items that are not appealed.

PAYMENT INSTRUCTIONS:

For check or money order: please make check or money order payable to Department of Industrial Relations. Write
the inspection number and total amount enclosed on the payment coupon below and on the check or money order.

For credit card or EFT payment, go to: www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm|

PAYMENT COUPON
D i ﬁ State of California
Department of ; .
ln‘:i‘:laslr‘i:f;eralions Inspectlon No.: ‘1‘&&9—09’
Amount Enclosed: $
Mail payment to:
DEPARTMENT OF INDUSTRIAL RELATIONS
For credit card or EFT payment, go to: CAL/OSHA PENALTIES
; . P.O. BOX 516547
www.dir.ca.gov/dosh/CalOSHA_PaymentOption.htm| LOS ANGELES, CA 90051-0595

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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State of Cadlifornia

Department of Industrial Relations

Division of Occupational Safety and Health
Flying Food Group, LLC

DBA Flying Food Group

and its successors

Inspection #: 1864909

English
MULTI-LINGUAL EMPLOYEE NOTIFICATION- Post as required by LC § 6318(c)

Cal/OSHA investigated the workplace and found one or more workplace safety or health
violations. This investigation resulted in one or more citations or orders, which the employer must
post at or near the place of the violation for three working days, or until the unsafe condition is
corrected, whichever is longer. Your employer is required to communicate any hazards at the
workplace in a language and manner you understand. You can contact Cal/OSHA at
833-579-0927. You can search for citations Cal/OSHA issued against your employer at
https://www.osha.gov/ords/imis/establishment.html

Espaiiol

NOTIFICACION A LOS EMPLEADOS MULTILINGUES- Publicar segun lo requerido por LC §
6318(c)

Cal/OSHA investigo el lugar de trabajo y encontré una o mas violaciones de seguridad o
salud en el lugar de trabajo. Como resultado de esta investigacion se generaron una o mas
citaciones u 6rdenes, que el jefe debe fijar en o cerca del lugar de la violacién por tres dias
laborables o hasta que se corrija la condicién insegura, cualquiera que sea el caso que se
prologue méas. Su jefe esta obligado a comunicarle cualquier peligro en el lugar de trabajo en los
términos y de una forma que le sean claros. Puede contactar a Cal/OSHA al numero de teléfono
833-579-0927. Puede buscar citaciones que Cal/OSHA haya emitido en contra de su jefe en
https://www.osha.gov/ords/imis/establishment.html

Punjabi
Ig-3H IgHTS MaHgs - LC § 6318(c) Tt 8F WeA'I UAE I3

Cal/OSHA & Sgn-AE'S © A9 J151 W3 aon-Au's '3 fia Af fomirer Aftwr & fAas Asdl
Gohweret urshwif| foR Ao © fier filg A <09 gorfewl A wert € gu R9 feafanr, gt &
gaam@?;swﬁﬁa'ﬁgﬁum@ﬁm?#ﬁnﬁﬁﬁaﬁﬂwﬁﬁ#m,ﬂfﬂéja
Wmémﬁwww,éﬁﬁ%ﬁ@wﬁ,ﬂﬂzmmélm
goergersT 3 G A3 A S 4 89 aan-AEs '3 faR & T '3 wifadt 3 w3 391 5% HuY

See pages 1 through 4 of this Citation and Nofification of Penalty for information on employer and employee rights and responsibilities.
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336, [AG IH AHSe J1 3H 833-579-0927 '3 Cal/OSHA &8 Husd &J Hale J1 CallOSHA TS
393 geargesT © fHge At A3 gt B 3A
hitps://www.osha.gov/ords/imis/establishment.html '3 24 AR JI

Vietnamese

THONG BAO CHO NHAN VIEN DA NGON NGUF- Bing theo yéu cau cia LC § 6318(c)

Cal/OSHA da diéu tra noi [am viéc va phat hién mét hay nhiéu vi pham vé an toan hoic sirc
khoe tai noi lam viéc. Cudc didu tra nay da dan dén viéc don vj st dung lao déng phai niém yét
mot hay nhiéu ménh 1énh hoac 1énh tai hodc gan noi vi pham trong ba ngay lam viéc hoac cho dén
khi tinh trang khéng an toan dwgc khac phuc, tuy theo thei gian nao lau hon. Bon vi st dung lao
déng clia ban dwoc yéu ciu thong bao v& moi méi nguy hiém tai noi lam viéc bang ngdn ngl va
cach thirc ma ban c6 thé hiéu. Ban c6 thé lién hé véi Cal/lOSHA theo sd dién thoai 833-579-0927.
Ban c6 thé tim kiém ménh I&énh ma Cal/OSHA ban hanh cho don vi str dung lao dong cla ban tai
https://www.osha.gov/ords/imis/establishment.html

Korean

t2olz 3 YA ¢E- LC §6318(c) A HH ol we} AlA|

Cal/OSHA 7} &Y 3Z& =A1e A3} sli} o] 49 AP A B #d Y4t AEE
1AREYTH 1 AT S o] A8F EE HEHol YHALH, 01 o o} ﬂ%ﬁ“—% Skls
A} 1 2R 27 71F3d B9, 55‘: EotAG JH7F AR E W7AA(E T T

Hg) o] & A FoF U Aste] A&FE A olAT F AT Aol o= Z—}‘ﬁ%ﬂw
dojd = A& s A oF Fuo ?1'6}“ 833-579-0927 = Cal/OSHA ol |aztstd 4=
9l<=1]t}. I3 hitps://www.osha.gov/ords/imis/establishment.html ol 4 78 L &FE HH =
23 H Cal/lOSHA 2332 A & sy

Armenian

fU2UULE2NF USuUSUUSH 'SULNFSNFY — Spwnnud, hUgwybu wjuwhwlgynod £ LC § 6318(c)
Ynnuhg

Cal/OSHA-U nLunLUbwuhptl £ wuwnwywipp b hwjnbwpbpbp wfuwnwiywjph
whywnwlgnipjuwl jud wenngnipjwl JEY Ywd Jh pwlh fuwfumnod: Wu
nLunLdUwuhpnLeniup hwlgtignti £ Upwl, np gnpéwiinntl wewng £ wnbinuinph dty Ywd Jh pwlip
swunignud yuwd Epbip wzluwwnwlpughl opydw pupwgpnid fupgwnpnienil nGnwnnh
hwhindwl Jupeod ud Juigph dnwn Yud dhtst whwwwhny wwjdwlp 2nyh, npu wybh
Gnpywp Yulh: 2kp gnpdwinnihg wwhwlgynid £ inbnblwuglb] abgq w2fuwwnwywjpnid gutijugws
Junwlgh Jwuhl 2kq hwulwlwih (Gquyny b dund: e Yupnn Gp Yuwt Cal/OSHA-h htin
833-579-0927 htnwlunuwhwdwpny: e Junpnn bp thuwnpt 2bnp gnpswinnch nbd tipdwé Cal/OSHA

See pages 1 through 4 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities.
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swlnignLdubpp htnlywy Ywgpnud™ https://www.osha.gov/ords/imis/establishment.html

Tagalog

ABISO SA EMPLEYADO NA NASA MARAMING WIKA- Ipaskil ayon sa Kinakailangan ng LC §
6318(c)

Inimbestigahan ng Cal/OSHA ang lugar ng trabaho at may nakitang isa o higit pang mga
paglabag sa kaligtasan sa lugar ng trabaho o kalusugan. Nagresulta ang imbestigasyon na ito
ng isa o higit pang pagbanggit o pag-uutos, na dapat ipaskil ng amo sa o malapit sa lugar ng
paglabag sa loob ng tatlong araw ng trabaho, o hanggang sa maiwasto ang hindi ligtas na
kondisyon, alinman ang mas matagal. Kinakailangan ng iyong amo na sabihin ang anumang
panganib sa lugar ng trabaho sa wika at paraan na nauunawaan mo. Maaari kang makipag-ugnay
sa Cal/OSHA sa 833-579-0927. Maaari mong hanapin ang mga pagbanggit na ibinigay ng
Cal/OSHA laban sa iyong amo sa https://www.osha.gov/ords/imis/establishment.html

Simplified Chinese

1BiE LC § 6318(c) MERETZIESEREX

Cal/lOSHA M T{EmFR# T 7TRE, AMT—RNHASHLIEFAMZEHEREATA - KIAESH
—HESHERNGS  BEVHE SR AHMEERKE=1"TFH, REFEIFZ2RAREMIE
- DINBERKENE - 14&’])%%%\2@?%1%%@5’9%.::%DE‘W% A TR E R EM - Ry LB
833-579-0927 BX% Cal/OSHA, fRAEJLMEH CallOSHA KTt X IRKIEERIEH - FiiE

https://www.osha.gov/ords/imis/establishment.html

Traditional Chinese

IREE LC §6318(c) WERBMHZEEEREA

Cal/lOSHA B TEIBFFET THE, SRT—ERXZSEIEEMRLRBFEEATA, SRAEE

H—HESHEANGS  BEEVAEERMEBHKIREEZEIEE SBFEIFZREKRRFE

M, LSREsEZ AL, MUEIVAUMRIBRNESNARNEETFSRNERERE, (RETLE
BT 833-579-0927 B3R Cal/lOSHA, {RE[LLE SR Cal/lOSHA Bttt EHMRRIE X HIER, ME
https://www.osha.gov/ords/imis/establishment.html

See pages 1 through 4 of this Citation and Notification of Pendlty for information on employer and employee rights and responsibilities.
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STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Tel. #(213) 576-7451 Fax # (213) 576-7461

EMPLOYER'S SIGNED STATEMENT OF ABATEMENT OF
REGULATORY AND/OR GENERAL VIOLATIONS

Flying Food Group, LLC
Flying Food Group

901 West Hillcrest Boulevard
Inglewood, CA 90301

The law requires that violations observed during the inspection completed on 05/19/2026 of the place of employment
located at 5343 W. Imperial Hwy, Los Angeles, CA be corrected within the time limit specified. Please notify the Division
as soon as these conditions have been corrected by returning this completed form. Your response by completing,
signing and mailing this form to the issuing office on or before the compliance date may avoid a follow-up inspection of
your facilities. Failure to timely complete and return this form may result in issuance of a citation and civil penalty for
violation of 8 CCR 340.4(c).

NOTE: This form does not serve as a request for a time extension. If | This signed statement or a summary
there are serious problems beyond your control that prevent meeting | shall be posted for three working
a specified abatement date, contact the Division early, well within the | days at or near each place the

15-day limit allowed for an appeal. regulatory and/or general violation(s)
referred to in the citation occurred.

PLEASE COMPLETE AND MAIL BY 6/22/2026

LIST THE SPECIFIC MEASURES & EQUIPMENT TAKEN TO CORRECT EACH CITATION & ITEM NUMBER OF THE UNSAFE
CONDITIONS AND DATE OF ABATEMENT.

O Continued on additional page

All affected employees and their representatives have been informed about abatement activities referenced in this
document in conformance with 8 CCR Section 340.4(g). [JYes [INo

This certifies that all the unsafe conditions listed in the Division's citation dated May 20, 2026 have now been corrected
and all submitted abatement information is accurate.

Signature: Date:
Name: Title:
OFFICE USE ONLY
Compliance Safety and Health Officer: Date:
District Manager: Date:

[ ]Close/Comments

RID: 0950641 Inspection Nr: 1864909 CSHO ID: B9773 Optional Report Nr: 038-26

Date mailed or delivered: 5/20/2026 Cal/OSHA 160 (09/22/14)



STATE OF CALIFORNIA GAVIN NEWSOM, Governor

DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Occupational Safety and Health
Los Angeles District Office

320 West 4th Street, Room 820

Los Angeles, CA 90013

Tel. #(213) 576-7451 Fax # (213) 576-7461

EMPLOYER’S SIGNED STATEMENT OF ABATEMENT OF SERIOUS VIOLATIONS

Flying Food Group, LLC
Flying Food Group

901 West Hillcrest Boulevard
Inglewood, CA 90301

The law requires that violations observed during the inspection completed on 05/19/2026 of the place of employment located at
5343 W. Imperial Hwy, Los Angeles, CA be abated (corrected) within the time limit specified. Labor Code 6320(b) requires that
you submit this signed statement under penalty of perjury that you have complied with the abatement terms.

You are eligible for a 50% reduction of the civil penalty assessed for this serious violation pursuant to Labor Code 6319(g).
However, the Division shall not grant such a reduction unless it receives an “EMPLOYER’S SIGNED STATEMENT OF ABATEMENT OF
SERIOUS VIOLATIONS” together with sufficient supporting evidence acceptable to the Division, if necessary to prove abatement,
within 10 working days after the end of the abatement period — regardless of whether you appeal the serious citations. if there
are problems beyond your control that prevent you from meeting the abatement date, contact the Division as soon as possible so
that a request for extension can be considered.

This signed statement shall be posted

THIS FORM MUST BE RECEIVED AT THE ABOVE ADDRESS ON OR BEFORE for three (3) working days at or near
6/01/2026 each place the serious violation

referred to in the citation occurred.

In a separate attachment, please list and describe the specific measures taken and equipment used to abate each serious

violation, and also attach supporting evidence:

e For each citation, provide the citation number, number of instances, abatement date, and a description of the specific
measures taken to abate the serious citation.

e List the evidence attached to this form proving that the measures were taken and the violations were fully abated.
Examples of suitable evidence include, but are not limited to, photographs and copies of attendance sign-in sheets,
written procedures, and receipts for payment of services or equipment.

O Evidence is attached

All affected employees and their representatives have been informed about abatement activities referenced in this document
in conformance with 8CCR Section 340.4(g). [1Yes [ No

| have reviewed the foregoing statement and declare under penalty of perjury that it is true and correct to the best of my
knowledge and all submitted abatement information is accurate.

Executed at , California by
Signature: Date:
Name: Title:
OFFICE USE ONLY
Compliance Safety and Health Officer: Date:
District Manager: Date:

[ ]Close/Comments

RID: 0950641 Inspection Nr: 1864909 CSHO ID: B9773 Optional Report Nr: 038-26
Date mailed or delivered: 5/20/2026

Cal/OSHA 161 (2/20/15)



